HELPING TO MAKE RIVERTON HEALTHIER

At Riverton Memorial Hospital, our goal is to deliver the best
healthcare available to the residents of the greater Fremont
County region as we seek to make our community healthier.
With the help of dedicated physicians, employees, volunteers
and board members, along with your continued support

and encouragement, we continue our passionate pursuit of
excellence.

Delivering quality healthcare close to home is the single most
important contribution we make. But there are many other
ways we make a positive impact on the communities we
serve. Here are a few of the ways we are making a difference.

More than $1 million in capital improvements

In 2010, we continued major renovations in the hospital,
including updating flooring, paint and windows. We have
also added a GreenlLight Laser for prostate surgery and a
chemical analyzer in the laboratory.

In fact, we invested more than $| million in our facility last
year which, in addition to the above, included technology
replacement, information technology additions/updates, and
important facility upkeep and maintenance.

Contributing to our local tax base

Last year, Riverton Memorial Hospital paid $183,152 in
property and sales taxes that have helped to support our city,
county and state. These dollars help support local schools,
develop roads, recruit business and industry, and provide
other vital community services.

Helping those in need

Riverton Memorial Hospital provided more
than $37.5 million in uncompensated care
last year, which included the amounts not
covered by Medicare and Medicaid. This
amount includes more than $6 million for
charity care and bad debt, incurred as we
served many people without the financial

resources to pay for basic health services.

Chris Smolik, CEO
Riverton Memorial

Hospital

Adding new physicians

During the past year, Riverton Memorial
Hospital has added several new physicians
to our highly respected medical staff,
including specialists in family medicine, pediatrics, radiology
and urology.

One of our community’s major employers

With an annual payroll of more than $17.4 million and nearly
200 employees, Riverton Memorial Hospital is one of the
largest employers in the region. This means that our staff and
their families attend many of the same schools, shop at the
same grocery stores, and volunteer their time and resources
for the same organizations as you do.

We thank you for choosing Riverton Memorial Hospital for
your healthcare needs. With your support, we can continue
to make our community healthier.

RIVERTON

MEMORIAL HOSPITAL

2100 W Sunset Drive ° Riverton, Wyoming 82501 - (307) 856-4161 - www.Riverton-Hospital.com



RIVERTON

MEMORIAL HOSPITAL

Board of Trustees*

OFFICERS
Roger Gose, M.D., Chairman
Wild River Internal Medicaine

Chris Smolik, Secretary
CEO, Riverton Memorial Hospital

MEMBERS
Don Bivacca
Division CEO, LifePoint Hospitals

Maryanne Hannaney, M.D.
Chief of Staff
Wind River OB/GYN

Rev. David Magruder
Trinity Lutheran Church

Pastor Jon Martin
Sunnyside Church of the Nazarene

Jo Anne McFarland, Ph.D
President, Central Wyoming College

Brad North, D.O.
Fremont County
Emergency Pbysicians, PC

Dianne Tippets
Principle, Tippets Appraisal

*2010-2011 Board

Riverton Memorial Hospital is part of
LifePoint Hospitals®, a leading hospital
company focused on providing quality
healthcare services close to home. Through
its subsidiaries, LifePoint operates 52
acute-care facilities in 17 states. With a
mission of “Making Communities Healthier,”
LifePoint is the sole community hospital
provider in a majority of the communities
it serves. More information about the
Company, which is headquartered in
Brentwood, Tennessee, can be found on its
website LifePointHospitals.com.
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Financial contributions

Physician recruitment

Taxes paid

State sales ta

Charity and other uncompensated care... $37,580,868
Includes unpaid cost of Medicare and Medicaid as well as charity care and bad debts
Community benefit programs.... $508,248
$17,580
Health professionals education $133,684
Tuition reimbursement $6,041
$345,943
LifePoint Foundation Grant $5,000
Central Wyoming Community College Foundation
$183,152
Property and other taxes $103,333
........... $79.819
$38,272,268

2010 TOTAL

In addition, the hospital's payroll of more than $17.4 million and capital investments of $ Imillion last year

contributed significantly to the community's economic success.

SPONSORSHIPS AND DONATIONS

Riverton Memorial Hospital and our employees are pleased to have been able to support the following

activities and organizations during the past year

* Central Wyoming College Nursing Scholarships

* Hats Off For Hope Gala
* Help For Health

* Kiwanis International

* Lion’s Club

* Riverton Chamber of Commerce

.

Riverton High School

Rotary International

Senior Wellness Day

Tough Enough for Help Cancer Fund

Women's Health Day

“Charity and other uncompensated care” includes the amounts not covered by Medicare and Medicaid as well as charity care and bad debt.
“Physician recruitment costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll
includes consolidated salaries, wages, benefits and contract labor costs. “Capital investments” include facility expansions/renovations, equipment
purchases, technology replacement, information technology additions/updates, and routine facility upkeep and maintenance.

All references to “LifePoint,” “LifePoint Hospitals,” or the “Company” used in this release refer to LifePoint Hospitals, Inc. and its affiliates.



